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 THE AMERICAN RECOVERY AND
    REINVESTMENT ACT OF 2009 -
    ADMINISTRATION OF TITLE III: PREMIUM 
    ASSISTANCE FOR COBRA BENEFITS
--------------------------------------------------------------------------------------------

 
IMPORTANT!
Trion, your COBRA expert, will meet all compliance deadlines. Even 
though March 1, 2009, is the effective date of the new regulations, 
administrators and employers have until April 18, 2009, to comply. 

 
Compliance includes, but is not limited to, all notification and process 
requirements as well as billing requirements for current COBRA 
participants with the 65% employer/federal subsidy.

 
--------------------------------------------------------------------------------------------

 
This communication encloses a document which includes the 
following:
 
-         A summary of the key legal provisions contained within Title III 
 
-         The basic components to administratively comply with Title III 
 
-         The steps Trion has set in motion in order to comply with Title III -

even as more guidance continues to be released
 
To read then entire document, please click here: The American 
Recovery and Reinvestment Act of 2009 - Administration of Title 
III: Premium Assistance for COBRA Benefits. 
 

 TRION RESOURCES
Please remember that Trion has multiple resources available to lift 



your administrative burden and answer your COBRA questions.

 

- COBRA HOTLINE
We have established a COBRA hotline for you to call and 
personally speak with a COBRA expert. As we anticipate significant 
call volume on this line, you may be required to leave a message 
which we will promptly return.

Phone: 610.945.1173 

- DIRECTLY ROUTED EMAIL ADDRESS
We have established an email address that feeds directly to an 
internal Trion COBRA expert to answer your questions and meet 
your concerns.  
 
Email: cobra.alerts@trion.com

- SPECIFIC COBRA WEBPAGE
We have established a webpage specifically designated for 
COBRA which will house a library of relevant information around 
the new legislation. This information includes, but is not limited to, a 
FAQ section and a copy of the Federal legislation with  Trion’s 
interpretation of the laws and how it will impact you as an 
employer. 
 
View the Trion COBRA webpage: Trion COBRA webpage

   

ABOUT TRION COMPLIANCE ALERTS
Compliance Alerts are provided with the understanding that they do 
not provide legal, accounting or other professional advice or service. 
While Trion strives to ensure the accuracy and completeness of these 
alerts, the publisher, authors, editors, and contributors of the contents 
are not responsible for any errors or omissions, or for the failure to 
report a change in any laws, decisions, regulations, interpretations or 
other pronouncements. Trion does not control or guarantee the 
accessibility, accuracy, relevance, timeliness, or completeness of 
outside information for which links may be provided, nor does it 
endorse any views expressed or products or services offered by such 
organization or authors.
 



Confidentiality Notice: This e-mail transmission may contain confidential or 
legally privileged information that is intended only for the individual or 
entity named in the e-mail address.  If you are not the intended recipient, you 
are hereby notified that any disclosure, copying, distribution, or reliance upon
the contents of this e-mail is strictly prohibited. If you have received this 
e-mail transmission in error, please reply to the sender, so that arrangements 
can be made for proper delivery, and then please delete the message from your 
inbox.

This message was sent by Trion using ReachMail. Read our Privacy Policy.



From: Trion 

[info@trion.com]
Sent: Friday, February 27, 2009 3:25 PM
To: 

Deraney, Dawn
Subject: TEST MAILING The American Recovery and 

Reinvestment Act of 2009 - Administration of Title III: Premium Assistance for 

COBRA Benefits
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      This email is being sent to dderaney@trion.com.

Use this link to be deleted or to update your email 

      address 

You can choose to not receive further mailings 

      by clicking on the link above. If you have trouble with this link, simply 

      forward this message to rem@reachmail.com with "#RM#312872,312872 in the 

      subject line. ReachMail does not tolerate spam. Please notify us via email 

      at violation@reachmail.com regarding any spam 

      issues. If you have trouble with any of these methods, you can reach us 

      toll-free at 888-947-3224.
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This message was sent by Trion using ReachMail. 

      Read our Privacy 

Policy.
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