


         

He argued that the plan's requirement that an employee be actively 
employed for more than 20 hours per week to be eligible for coverage was 
an impermissible actively-at-work clause that violated HIPAA's prohibition on 
discrimination based on health factors.
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 FMLA Cheats A Big Concern, Employers Say 
     WashingtonPost.com - February 19, 2008

Suspected employee abuse of leave taken under the Family and Medical 
Leave Act is the No. 1 FMLA-related concern for employers, according to a 
survey. Forty-two percent of the human resource professionals surveyed said 
the potential for or suspicion of abuse by employees causes "extreme 
difficulty" in administering intermittent FMLA leave. Among other top 
concerns cited, 38% reported inadequate notification prior to an absence and 
28% reported difficulties tracking intermittent leave. 

A total of 450 human resource professionals participated in the survey, which 
was conducted in February and March by WorldatWork, a human resource 
association. The survey was conducted in response to the U.S. Department 
of Labor's proposed changes to the FMLA regulations, which are expected to 
ease many administrative problems employers have faced in trying to comply 
with the 1993 law. 
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ROI Data is Crucial for Implementation of Onsite Clinics 
    Employee Benefit News - April 2, 2008
 

Companies are keen on onsite health centers because they believe the 
clinics can make a dent in health care costs and increase workers' 
productivity. Yet the real challenge in running the center may stem from 
determining whether the investment is paying off, according to experts.

For instance, 45% of employers cite inadequate measures of performance 
as the top challenge in operating the centers, reports a new study by 
Watson Wyatt.  The HR consulting firm studied 84 companies with onsite 
health care centers and found that reducing medical costs was the chief 
reason for launching a center. 

Other findings from the study include:

- Preventive services, such as immunizations and screenings, are the most 
common offering among recent adopters of onsite health centers (81%).

- Ninety-six percent of employers make onsite health center services 
available to employees enrolled in their health plan. Nearly three-quarters 
(71%) of companies provide services to part-time employees, even those not 
eligible to participate in the health plan.

- Only 25% of organizations offer clinic services to covered dependents, and 
just one-fifth (20%) of retirees are offered access to the center.

- Physical therapy is twice as prevalent among early adopters (44% for early 
adopters versus 22% for recent adopters).

BACK TO TOP

 Healthcare System Unprepared For Aging Boomers, Study Finds
     Los Angeles Times - April 15, 2008
  

The American medical system is woefully unprepared for the flood of aging 
baby boomers, according to a sweeping federal study released Monday, 
which predicted crisis-level shortages in healthcare workers and serious 
gaps in training.

The Institute of Medicine report -- "Retooling for an Aging America: Building 
the Health Care Workforce" -- estimates that there currently is only one 
physician certified in geriatrics for every 2,500 older Americans and that 
turnover among nurse's aides averages 71% annually.

In California, the situation is even more dire. Although the institute's study! 
focused on the national picture, a state legislative report estimated that there 
is only one geriatrician for every 4,000 Californians age 65 and older. 

In addition, only 3% of social work students specialize in gerontology, only 
5% have taken a course on aging, and the state faces a shortfall of 30,000 
certified nursing assistants who care for the frail elderly in convalescent 
homes, according to the California Strategic Plan on Aging Advisory 
Committee. Although California's median age is one of the lowest in the 
country, according to the Census Bureau, there were nearly 4 million 
residents age 65 and older in 2006; that number is expected to more than 
double by 2030. Florida had just over 3 million residents 65 and older in 
2006.
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                  As a long-running legal controversy 

                  about the design of retiree health care plans has been 

                  resolved, the future of the plans may be brightening. The 

                  final step came in late March  when the U.S. Supreme 

                  Court declined to intervene and let stand a federal appeals 

                  court ruling that upholds the right of the Equal Employment 

                  Opportunity Commission to implement a regulation that exempts 

                  retiree health care plans from age discrimination 

                  law.



                  That 

                  rule was triggered by an August 2000 appeals court decision 

                  that said the plans were subject to the Age Discrimination in 

                  Employment Act. Initially, a wave of anxiety ran through the 

                  employer community as nearly all corporate plans provide 

                  smaller benefits to older retirees, due to the availability of 

                  Medicare, than to younger retired workers, exposing them to 

                  lawsuits had the ruling become national 

                  law.



                  Indeed, 

                  because those old-style plans were designed to provide a 

                  defined health care benefit, employers were fully exposed to 

                  escalating liabilities that resulted from increased life 

                  expectancies and medical inflation. Those costs were more than 

                  many employers could afford and such plans continue to 

                  dwindle.
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                  On April 7, 2008, 

                  New 

                  Jersey lawmakers gave final approval 

                  to legislation entitling employees to take up to six weeks of 

                  paid leave per year to care for a newly born or adopted child 

                  or a seriously ill relative. Under the legislation, which 

                  would go into effect next year, parents could take paid leave 

                  any time during the first year after a child's birth or 

                  adoption. Employees also could take leave to care for an ill 

                  relative receiving in-patient care in a health care facility 

                  or one under continuing supervision of a health care 

                  provider.



                  Employees taking 

                  leave would receive up to two-thirds of their salary, to a 

                  maximum of $524 a week. Lawmakers expect employees, on 

                  average, to collect weekly benefits of $415. The program would 

                  be funded entirely through employee payroll deductions, the 

                  size of which would be based on salary, with a maximum annual 

                  contribution of $33 per employee per 

                  year.



                  Once Gov. Jon 

                  Corzine signs the bill, New Jersey will become the 

                  third state with a paid family leave law. California passed a similar measure in 

                  2002, with that law going into effect in 2004, while 

                  Washington state last year 

                  approved a bill that gives employees up to five weeks of paid 

                  leave after the birth or adoption of a child. The Washington state law, 

                  though, has not taken effect.
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                  HIPAA 

                  provides that health plans and insurers may not establish 

                  rules for eligibility based on health status or disability. 

                  The employee in this case claimed that this HIPAA rule was 

                  violated when his employer's health plan insurer refused to 

                  pay claims arising from his heart transplant based on the fact 

                  that he had failed to satisfy the plan's eligibility 

                  requirement of actively working full-time (in excess of 20 

                  hours per week). 



                   



                  The 

                  employee was disabled and was not working at the time of the 

                  surgery. (The employer had maintained the employee as an 

                  active employee under the plan even though he was disabled and 

                  not eligible under the plan's terms, and apparently had 

                  provided a late COBRA election form-neither of these issues is 

                  addressed in this decision.) 



                   



                  He argued 

                  that the plan's requirement that an employee be actively 

                  employed for more than 20 hours per week to be eligible for 

                  coverage was an impermissible actively-at-work clause that 

                  violated HIPAA's prohibition on discrimination based on health 

                  factors.



                  BACK TO 

                  TOP







            

              

                		

                  

                    

                    

                      		[image: arrow] [bookmark: FMLA]FMLA 

                        Cheats A Big Concern, Employers 

                        Say 
     WashingtonPost.com 

                        - February 19, 

                    2008







              

                		

                  

                    

                    

                      		[image: clear]

                      		

                        Suspected 

                        employee abuse of leave taken under the Family and 

                        Medical Leave Act is the No. 1 FMLA-related concern for 

                        employers, according to a survey. Forty-two percent of 

                        the human resource professionals surveyed said the 

                        potential for or suspicion of abuse by employees causes 

                        "extreme difficulty" in administering intermittent FMLA 

                        leave. Among other top concerns cited, 38% reported 

                        inadequate notification prior to an absence and 28% 

                        reported difficulties tracking intermittent leave. 

                        

A 

                        total of 450 human resource professionals participated 

                        in the survey, which was conducted in February and March 

                        by WorldatWork, a human resource association. The survey 

                        was conducted in response to the U.S. Department of 

                        Labor's proposed changes to the FMLA regulations, which 

                        are expected to ease many administrative problems 

                        employers have faced in trying to comply with the 1993 

                        law. 
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                        Companies 

                        are keen on onsite health centers because they believe 

                        the clinics can make a dent in health care costs and 

                        increase workers' productivity. Yet the real challenge 

                        in running the center may stem from determining whether 

                        the investment is paying off, according to 

                        experts.



                        For 

                        instance, 45% of employers cite inadequate measures of 

                        performance as the top challenge in operating the 

                        centers, reports a 

                        new study 

                        by 

                        Watson Wyatt. 

                         The HR 

                        consulting firm studied 84 companies with onsite health 

                        care centers and found that reducing medical costs was 

                        the chief reason for launching a center. 

                        



                        Other 

                        findings from the study include:



                        - 

                        Preventive services, such as immunizations and 

                        screenings, are the most common offering among recent 

                        adopters of onsite health centers 

                        (81%).



                        - 

                        Ninety-six percent of employers make onsite health 

                        center services available to employees enrolled in their 

                        health plan. Nearly three-quarters (71%) of companies 

                        provide services to part-time employees, even those not 

                        eligible to participate in the health 

                        plan.



                        - 

                        Only 25% of organizations offer clinic services to 

                        covered dependents, and just one-fifth (20%) of retirees 

                        are offered access to the center.



                        - 

                        Physical therapy is twice as prevalent among early 

                        adopters (44% for early adopters versus 22% for recent 

                        adopters).
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                              The 

                              American medical system is woefully unprepared for 

                              the flood of aging baby boomers, according to a 

                              sweeping federal study released Monday, which 

                              predicted crisis-level shortages in healthcare 

                              workers and serious gaps in training.

The 

                              Institute of Medicine report -- "Retooling for an 

                              Aging America: Building the Health Care Workforce" 

                              -- estimates that there currently is only one 

                              physician certified in geriatrics for every 2,500 

                              older Americans and that turnover among nurse's 

                              aides averages 71% annually.

In California, the 

                              situation is even more dire. Although the 

                              institute's study! focused on the national 

                              picture, a state legislative report estimated that 

                              there is only one geriatrician for every 4,000 

                              Californians age 65 and older. 

In 

                              addition, only 3% of social work students 

                              specialize in gerontology, only 5% have taken a 

                              course on aging, and the state faces a shortfall 

                              of 30,000 certified nursing assistants who care 

                              for the frail elderly in convalescent homes, 

                              according to the California Strategic Plan on 

                              Aging Advisory Committee. Although California's 

                              median age is one of the lowest in the country, 

                              according to the Census Bureau, there were nearly 

                              4 million residents age 65 and older in 2006; that 

                              number is expected to more than double by 2030. 

                              Florida had just 

                              over 3 million residents 65 and older in 

                              2006.
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